
Due to the current COVID-19 pandemic, this meeting will be held virtually and can be
publicly viewed online via live stream feed at - https://worcestercountymd.swagit.com/live  

Posted 5/14/20

AGENDA

WORCESTER COUNTY COMMISSIONERS

May 14, 2020

3:00 PM - Emergency Meeting to discuss Governor Hogan's latest Executive Order and Worcester
County's response to the lifting of the Stay At Home Order and implementation of the Safer
At Home Public Health Advisory.

Item 1 - State of the County Regarding COVID-19
Item 2 - Governor’s May 13 Executive Order and Guidance
Item 3 - Local Orders and Guidance
Item 4 - Outdoor Restaurant Seating Issue 

AGENDAS ARE SUBJECT TO CHANGE UNTIL THE TIME OF CONVENING

https://worcestercountymd.swagit.com/live
https://media.swagit.com/zoom/worcestercountymd
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This Interpretive Guidance maybe revised or rescinded at any time.  Citizens are urged to consult with their own legal counsel 
for advice about the application of the Order and this Interpretive Guidance to their particular facts and circumstances. 

INTERPRETIVE GUIDANCE 
 

Number: COVID19-14   
Date: May 13, 2020   
Re: Order of the Governor of the State of Maryland, Number 20-05-13-01, dated May 13, 2020, 

Amending and Restating the Order of May 6, 2020, Allowing Reopening of Certain 
Businesses and Facilities, Subject to Local Regulation 

 
At this time, the Office of Legal Counsel (“OLC”) recommends that the Administration interpret the 
above-referenced Order as follows: 

 
1. Effect of Local Orders on Interpretive Guidance.  A Local Order (as defined in the Order) 

requiring a business to close takes precedence over any Interpretive Guidance issued by OLC that 
would otherwise indicate that the business may be open. 

 
2. Businesses That May Open.  As a result of the Order (but subject to any applicable Local Orders), 

the following is a non-exhaustive list of Retail Establishments that may re-open pursuant to 
paragraph III.b of the Order: 

 
a. Animal adoption shelters. 
b. Art galleries. 
c. Bookstores. 
d. Car washes. 
e. Clothing and shoe stores. 
f. Florists. 
g. Furniture stores. 
h. Jewelers. 
i. Lawn and garden stores. 
j. Pawn shops. 
k. Pet groomers. 
l. Sporting goods stores. 
m. Tobacco and vape shops. 

 
3. Prior Interpretive Guidance.  To the extent prior Interpretive Guidance issued by OLC is 

inconsistent with Order No. 20-05-13-01, such prior Interpretive Guidance is rescinded.  
Specifically, but without limitation, the following Interpretive Guidance is hereby rescinded: 

 
a. Paragraph 1 of Interpretive Guidance COVID19-07 (“Curbside Pickup at Non-Essential 

Businesses Not Permitted”). 
b. Interpretive Guidance COVID19-09 in its entirety. 
c. Interpretive Guidance COVID19-11 in its entirety. 

. 
 
 
  





 

 

• 

• 
• 

o 

o 

o 

o 

o 

▪ 

• 
• 

o 

o 

o 

• 























1

Weston S. Young

Subject: RE: Reminder of Safety Protocols to Protect Against COVID-19

From: Kelly Shannahan  
Sent: Wednesday, April 1, 2020 6:04 PM 
To: WC Employees - (for use by County Admin only) <WCEmployees@co.worcester.md.us> 
Subject: Reminder of Safety Protocols to Protect Against COVID-19 
 

Reminder of Safety Protocols to Protect Against COVID-19 

Call in Sick and Stay at Home if You Have a Fever Over 100.4 Degrees 
 
First of all, let me say Thank You to each and every one of you for doing your part to ensure the continuation 
of County operations in the midst of the Novel Coronavirus (COVID-19) pandemic.  Your efforts are truly 
recognized and sincerely appreciated by the County Commissioners and County Administration. 
 
In the face of this health crisis, it is essential that each of us continues to follow the Safety Protocols which were 
emailed to all Worcester County Staff Members on March 19, 2020.   
 

First and foremost, if you are feeling ill, and especially if you have a fever with a temperature above 

100.4 degrees, in addition to contacting your doctor, it is imperative that you call in sick and 
STAY AT HOME. 
 
According to the Worcester County Health Department upon advice of the Maryland Department of Health, 
“Patients who have clinical symptoms consistent with COVID-19, but who are not tested for COVID-19, should 
be advised to self- isolate at home until:  

 At least 3 days (72 hours) have passed since recovery defined as resolution of fever without the use of 
fever-reducing medications and improvement in respiratory symptoms (e.g., cough, shortness of breath); 
and  

 At least 7 days have passed since symptoms first appeared.” 
 
In addition, please be reminded that we all need to continue working together to carry out the following Safety 
Protocols and Health Department directives to prevent each of us from contracting or transmitting COVID-19: 
 

 Wash your hands often with soap and water for at least 20 seconds 
 Use an alcohol-based hand sanitizer with at least 60 percent alcohol if soap and water are not available 
 Avoid touching your eyes, nose, or mouth with unwashed hands 
 Spread out as much as possible to maintain social distancing 
 Limit in person interaction with personnel from other departments 
 Conduct County business over the phone whenever possible, even within your own office 
 Please be considerate to any personnel that may have a compromised immune system 
 Take your temperature every day 
 Stay home while you are sick 
 Avoid close contact with people who are sick 
 Cover your mouth and nose with a tissue when coughing or sneezing, or cough or sneeze into your 

arm/elbow. 
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 Clean and disinfect objects and surfaces regularly and especially at the beginning and end of the work 
day, including commonly touched surfaces like office and refrigerator door handles, and copier control 
buttons. 

 
Finally, we continue to urge each of you to remain informed by following credible sources, specifically the 
Worcester County Health Department at https://worcesterhealth.org/ or the Center for Disease Control and 
Prevention (CDC) at https://www.cdc.gov/ and to develop a personal/family preparedness plan. 
 
Thank you for your cooperation and for all that you do as an integral part of our Worcester County Work 
Family. 
 
Please Stay Safe and Stay Healthy! 
 
Kelly Shannahan 
Assistant Chief Administrative Officer 
 
Worcester County Administration 
Room 1103 Government Center 
One West Market Street 
Snow Hill, MD  21863-1195 
410-632-1194 
410-632-3131 (fax) 

 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient. Any review, use, 
distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or authorized to receive 
for the recipient), please contact the sender by reply e-mail and delete all copies of this message.  



Best Practices for Businesses to Reopen

GENERAL BUSINESS BEST PRACTICES

For more information go to open.maryland.gov/backtobusiness

• If you are sick, stay home or see a 
doctor.

• Stay 6 feet from other people (social 
distancing).

• Avoid close contact with people who 
are sick.

• Cover your cough or sneeze, or use a 
tissue.

• Avoid touching your eyes, nose, or 
mouth.

• Clean and disinfect frequently touched 
surfaces in accordance with CDC 
guidelines. 

• Wash your hands often with soap and 
water for at least 20 seconds, or use a 
hand sanitizer.

FOR EMPLOYEES

• If you are sick, please don’t visit us 
unless you have to.

• Use a face covering at all times (no shirt, 
no shoes, no face covering, no service).

• Cover your cough or sneeze, or use a 
tissue.

• Wash your hands often with soap and 
water for at least 20 seconds, or use a 
hand sanitizer.

• Stay 6 feet from others (social 
distancing) wherever possible.

• Please don’t crowd.

05.13.2020

All Executive Orders still in effect must be 

complied with. See most up to date orders 

here: governor.maryland.gov/covid-19-

pandemic-orders-and-guidance.

FOR EMPLOYERS FOR VISITORS

• Prepare your reopening and operating 
plan according to CDC guidance and 
OSHA guidance.

• Prepare your physical facility - for 
buildings that have not been occupied, 
check HVAC systems and flush the 
water system.

• Communicate your COVID-19 policies 
clearly to everyone, including signage 
for staff and visitors.

• Arrange visitor and employee 
spacing and traffic to maintain 6 foot 
separation wherever possible, and 
prevent crowding.

• Screen employees for COVID-19 
symptoms at start of work.

• Be aware of employees with higher risk 
for severe disease and consider moving 
them to areas of lower risk.

• Clean and disinfect the facility 
according to CDC guidance

• Ensure that sick leave policies are 
flexible and consistent with State and 
Federal law. 

OPEN OPEN OPEN

https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/people-at-higher-risk.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/people-at-higher-risk.html
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html


COVID-19 BUSINESS RESOURCES 

Check out www.OCVisitor.com – click MEMBERS Tab 

 
RESTAURANTS -- National Restaurant Association   https://restaurant.org/covid19 
 
CARES Act Summary https://restaurant.org/Covid19_CARES-Act 
 
RE-opening Guidelines - https://restaurant.org/Articles/News/Association-issues-reopening-guidance 
 
 
 
LODGING - American Hotel & Lodging Association 
 
Stay Safe Re-opening Guidelines - https://www.ahla.com/sites/default/files/SafeStayReport.pdf 
 
Guidelines Prepared by Cozen O’Connor for the AHLA  
https://www.oregonrla.org/uploads/9/7/9/8/97983354/reopening_guidelines_for_ahla_members.pdf 
 
After Pandemic: Planning Now for Return to Occupancy Q & A --- great info! 
https://www.ahla.com/sites/default/files/ahla_-
_webinar_follow_up_questions_and_answers_indexed_0.pdf 
 
 
Worcester County Health Department Guidelines Returning to Work 
https://ocvisitor.com/media/files/newsletters/Health%20Dept%20Guidelines%20for%20Reporting%20t
o%20Work%20(FINAL%20REVISED)03252020%20(1).pdf 
 
 
CDC Guidelines for Cleaning & Safely Reopening 
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-
guidance.html?deliveryName=USCDC_10_4-DM27264 
 
 
Small Business Administration -  
Guidance on Economic Injury Disaster Loans & Paycheck Protection Program  
https://www.sba.gov/page/coronavirus-covid-19-small-business-guidance-loan-resources 
 
 
Maryland Small Business Development Center Eastern Shore Region 
http://www.mdsbdc.umd.edu/locations/eastern-region 
 
 
Worcester County Economic Development Resource Page 
http://chooseworcester.org/covid-resources 
 

FAQ – Unemployment Insurance - 
https://www.dllr.state.md.us/employment/uicovidfaqs.shtml 

https://restaurant.org/covid19
https://restaurant.org/Covid19_CARES-Act
https://restaurant.org/Articles/News/Association-issues-reopening-guidance
https://www.ahla.com/sites/default/files/SafeStayReport.pdf
https://www.oregonrla.org/uploads/9/7/9/8/97983354/reopening_guidelines_for_ahla_members.pdf
https://www.ahla.com/sites/default/files/ahla_-_webinar_follow_up_questions_and_answers_indexed_0.pdf
https://www.ahla.com/sites/default/files/ahla_-_webinar_follow_up_questions_and_answers_indexed_0.pdf
https://ocvisitor.com/media/files/newsletters/Health%20Dept%20Guidelines%20for%20Reporting%20to%20Work%20(FINAL%20REVISED)03252020%20(1).pdf
https://ocvisitor.com/media/files/newsletters/Health%20Dept%20Guidelines%20for%20Reporting%20to%20Work%20(FINAL%20REVISED)03252020%20(1).pdf
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html?deliveryName=USCDC_10_4-DM27264
https://www.cdc.gov/coronavirus/2019-ncov/community/reopen-guidance.html?deliveryName=USCDC_10_4-DM27264
https://www.sba.gov/page/coronavirus-covid-19-small-business-guidance-loan-resources
http://www.mdsbdc.umd.edu/locations/eastern-region
http://chooseworcester.org/covid-resources
https://www.dllr.state.md.us/employment/uicovidfaqs.shtml


When we reopen, if an employee chooses not to return to work for fear of virus am I required to hold 

a position for them which I will need to fill immediately? 

Here’s a reverse question I found concerning someone who didn’t want to come to work because 
of a reasonable risk of COVID I found here: 
 
3. If I decide to leave my employment due to a reasonable risk of exposure or infection of 
COVID-19 or to care for a family member due to COVID-19, am I eligible for benefits? 
If you are not exhibiting any symptoms of coronavirus, COVID-19, and you decide to leave your 
employment, the Division of Unemployment Insurance recommends that you file a claim for 
unemployment insurance. You may be determined to be eligible for benefits if the circumstances of 
your job separation are allowable under Maryland’s provisions for good cause and/or just 
circumstances for voluntarily leaving work, Section 8-1001 of Maryland Unemployment Insurance 
Law. 
 
With that being said, some employees may not return (for reasonable or unreasonable reasons). In 
either case, the keyword is “leave,” which in this case is voluntarily. In this case, you can fill that 
position.  
 

How does the employer get you the information about the employee who is refusing to 
return to work? 
To Report an Employee’s Recall to Work or Job Refusal 
If an employee refuses a recall to work or an individual refuses an offer of work, you must notify 
the Division of Unemployment Insurance (DUI) within 15 days after the refusal in order for DUI 
to consider whether the refusal will affect the individual's benefits.  This notification may be sent 
via email to DLUI-DLLR@maryland.gov.  Please include all of the following: date of offer, date 
of refusal, name and SSN of the individual, your company name and Maryland Unemployment 
Insurance employer account number. 
 

Restaurant is opening more locations for Curbside Carryout.  If we recall workers for part time work- 
can they get partial unemployment and will they continue to be eligible for the additional $600.00 per 
week benefit? 
If employees are working all the hours available for them and their gross pay is still less than their 
weekly benefit amount plus any dependent’s allowance ($430 max benefit amount), employees may be 
eligible for partial benefits. Employees would need to report their earnings for that week. Any amount 
they make over $50 would be deducted from their benefit amount. 
 
DOL Guidance 

https://www.journalofaccountancy.com/news/2020/may/sba-ppp-guidance-on-laid-off-employees-
refuse-to-be-rehired.html?fbclid=IwAR03tGGeTvgH0ZrmrQfEu-wcWAq1NwNT0dZ-
1Q6MwL5EKjkARyJ_gD3yO90 
 

Here is a clear explanation of the Act which indicates how employees qualify to be 

paid for leave and that you will be reimbursed dollar for dollar for those payments 

under this Act. 

 

I want to point out that an employee not coming to work because they are fearful 

of getting the virus is not a qualifying reason under this act and you will not be 

https://secure-2.dllr.state.md.us/net207/help.aspx#ReportRecallOrRefusal
mailto:DLLR@maryland.gov
https://www.journalofaccountancy.com/news/2020/may/sba-ppp-guidance-on-laid-off-employees-refuse-to-be-rehired.html?fbclid=IwAR03tGGeTvgH0ZrmrQfEu-wcWAq1NwNT0dZ-1Q6MwL5EKjkARyJ_gD3yO90
https://www.journalofaccountancy.com/news/2020/may/sba-ppp-guidance-on-laid-off-employees-refuse-to-be-rehired.html?fbclid=IwAR03tGGeTvgH0ZrmrQfEu-wcWAq1NwNT0dZ-1Q6MwL5EKjkARyJ_gD3yO90
https://www.journalofaccountancy.com/news/2020/may/sba-ppp-guidance-on-laid-off-employees-refuse-to-be-rehired.html?fbclid=IwAR03tGGeTvgH0ZrmrQfEu-wcWAq1NwNT0dZ-1Q6MwL5EKjkARyJ_gD3yO90


required to pay them.  

 

https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave   

 
 
 
Maryland Business Express  
Employer and Worker Assistance, Financial Assistance & Taxes, Business Closure Info  
Withholding and admission & amusement taxes for March/April/May can be paid by June 1st. 
https://govstatus.egov.com/md-coronavirus-business 
 
 

Additionally, if you can’t find an answer, feel free to reach out by sending a message to 
Secretary.Commerce@maryland.gov. 
 

https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave
https://govstatus.egov.com/md-coronavirus-business
mailto:Secretary.Commerce@maryland.gov
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